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Memorandum of Understanding Between 

Greenfield Union School District and 

Greenfield Teachers Association 

July 31, 2020 (@1753) 

 

 

The Greenfield Union School District (“District”) and Greenfield Teachers Association 

(“Association”) enter this Memorandum of Understanding (“MOU”) regarding the issues 

related to the coronavirus COVID-19 (“COVID”). 

The parties recognize that staff may need to self-quarantine, become quarantined, and/or 

the District may need to close a school or schools on an emergency basis to slow the 

spread of illness arising from the coronavirus during the 2020-2021 school year. The 

Parties further recognize that in the event of school closures or any unforeseeable 

circumstances as it relates to COVID-19 that the effects and/or impacts shall be subject to 

negotiations.  

The parties agree to the following: 

Adherence to Health Guidelines 

 

1. The District shall adhere to the COVID guidelines issued by the California 

Department of Public Health (CDPH), the California Department of Industrial 

Relations Division of Occupational Safety and Health (Cal/OSHA), and the 

Monterey County Health Department (MCHD). The parties agree to meet as soon 

as possible to negotiate impact and effects of any revisions or updates to those 

guidelines.  

 

Physical Distancing 

 

2. The District shall ensure appropriate physical distancing (currently 6 feet) between 

student workspaces, between educator and student workspaces, and between 

employee workspaces, in line with appropriate agency guidance as specified in 

paragraph 1 above.  

 

3. If required by applicable health authorities, and as feasible, the District shall provide 

unidirectional markings throughout school sites that maximize physical distance for 

students and staff. Unit members shall comply with such markings if established 

and direct students to follow the established markings.   
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4. In the event the District requires unit members to monitor ingress and egress 

locations, unit members shall be compensated at their hourly rate of pay for time 

worked beyond the duty day.  

 

5. During distance learning, unit members shall not be required to supervise students 

during their duty free lunch, which shall be 30 minutes in length. 

 

6. The District shall not require in-person staff meetings, professional development or 

PLCs that are larger than 10 people.  In-person meetings of 10 or less may be 

called so long as the District can ensure appropriate physical distance (currently 6 

feet) between all employees for the duration of the meeting and for entering/leaving 

the meeting.  Any unit member with a documented health issue or who resides with 

someone with a documented health issue that puts them at higher risk for COVID-

19 shall be allowed to attend virtually. Twenty-four (24) hours notice shall be 

provided for any such meeting prior to it being held. 

 

Health and Safety Issues 

 

7. The District shall require the use of facial coverings (masks) in accordance with 

state and local guidelines currently in effect. Individuals who cannot wear a mask 

because of a documented health issue shall instead be required to wear a face 

shield and neck drape (tucked into the shirt) if required by applicable guidance. Unit 

members shall not be required to meet in-person with any parent/guardian or visitor 

who does not wear a face mask/covering or face shield.  In the event a unit member 

does not have a face mask, the District shall provide replacements. Although 

recommended, masks and face shields may not be required for children in second 

grade or below or for students with medical apparatus which prevents or obstructs 

the use of the apparatus.  

 

8. The District shall comply with the following hand washing logistical requirements: 

a. Every room with a sink shall be stocked with soap, hand sanitizer, and no 

touch hand drying equipment or paper towels; 

b. Every classroom shall be provided hand sanitizer 

c. Non-classroom workspace shall be provided with hand sanitizer; 

d. All hand washing/hand sanitizing supplies noted above or otherwise provided 

shall be checked and restocked as needed and prior to the beginning of each 

day.  

 

9. The District shall ensure that all classrooms, restrooms, and workspaces are 

cleaned and disinfected daily, including but not limited to desks, doorknobs, light 

switches, faucets, and other high touch fixtures, using an approved disinfectant, as 

recommended by federal, state, and/or local health officials.  
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10. The District shall ensure all HVAC systems operate on the mode which delivers the 

most fresh air changes per hour, including disabling demand-controlled ventilation, 

and open outdoor air dampers to 100% as indoor and outdoor conditions safely 

permit and while maintaining an environment suitable for learning. Air filters shall be 

at the highest manufacturer recommended level for in-take and out-put and shall be 

changed at the recommended intervals. Portables and/or other rooms without 

adequate central HVAC shall be equipped with low noise HEPA air filters in the 

existing HVAC equipment if feasible. 

 

11. The District shall ensure all students, employees, and visitors are checked for 

symptoms daily prior to entering school, including temperature checks via no touch 

thermometers. Visitors with any symptom consistent with COVID-19 shall be denied 

entry. Staff and students with any symptom consistent with COVID-19 or who have 

had close contact with a person with COVID-19 should be sent home or sent to an 

isolation room on site pending travel home. 

 

12. Upon notification that an employee or student has been infected with COVID-19, the 

District shall notify the County Health Department and proceed as directed by local 

health officials. All persons who may have come in contact with the infected 

individual shall be notified. The District shall notify the Association of the site(s) 

where the infected individual was present on the school premises during the 

suspected incubation/active infection period. 

 

13. All bargaining unit members shall be provided the opportunity for COVID testing at 

no charge through the County operated testing stations. In the event free on-site 

testing becomes available for GUSD, the District shall provide a location in the 

District where unit members may be tested. 

 

14. Unit members shall have the ability to require students, employees, and visitors to 

wash their hands or use hand sanitizer consistent with applicable agency guidance 

per paragraph 1 above, every time a classroom is entered. 

 

15. Unit members who provide documentation of an underlying high-risk condition or 

reside with someone with documentation of an underlying high-risk condition shall 

confer with the Human Resources Department regarding possible alternate 

assignments.  When available, and notwithstanding the transfer and assignment 

provisions of the collective bargaining agreement, the District may assign such unit 

members to alternate work assignments without loss of compensation or benefits.  If 

an alternate assignment is not available, the District shall engage the unit member 

in an interactive discussion to determine what accommodations are feasible.   
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16. In the event a bargaining unit member is unable to return to in-person instruction 

because either they or someone in their household is at high risk for COVID-19, and 

an alternative or remote assignment is unavailable to them, such member shall be 

placed on an appropriate leave (i.e., CARES Act, sick leave, FMLA) based upon the 

member’s eligibility. 

 

Distance Learning 

 

17. In preparation for the 2020-21 school year, the parties recognize the need to 

address the district’s learning environment and instructional model given the 

continuing pandemic. It is in the mutual interest of the parties to abide by the 

recommendations of public health officials to prevent illness and further spread the 

virus. The parties recognize that schools are critical to daily life and that 

collaboration between local public health, education officials, and educators is the 

best means to determine and balance competing concerns surrounding school 

reopening decisions. In accordance with the California Department of Industrial 

Relations Division of Occupational Safety and Health (Cal/OSHA)Direction from the 

Governor’s Office and the State Department of Health, and Monterey County Health 

Department, the parties recognize and agree that reopening under a distance 

learning approach is necessary at this time. 

 

18. The first two (2) of days of the work year (August 10 and 11) will be scheduled as 

non-instructional days and reserved for staff planning and preparation of distance 

learning materials and professional development.  

 

19. While working under the distance learning model, bargaining unit members shall 

continue to receive their full compensation and benefits. If extracurricular duties are 

assigned and are performed, bargaining unit members shall continue to receive 

stipends and/or additional pay, as provided for under the collective bargaining 

agreement. 

 

20. Bargaining unit members shall be provided the option of working from home while 

working under the distance learning model if they meet the conditions of this 

Agreement. 

 

21.  Bargaining unit members shall be responsible for following state, county, and local 

public health recommendations. Except when working independently in their 

classroom/office, while on district premises, bargaining unit members shall maintain 

appropriate physical distancing (currently 6 feet) between themselves and other 

individuals and be required to wear a face mask. Staff who cannot wear a mask 

because of a documented health issue shall be required to wear a face shield and 

neck drape (tucked into the shirt) if required by applicable agency guidance.  
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22. Unit members shall not be required to be at their work sites while performing 

distance learning instruction exclusively. Unit members working remotely shall: 

a. provide assurance to their immediate supervisors that they have sufficient 

technology to adequately provide instruction to students, replicate the 

classroom learning environment, conference with parents, colleagues, 

administrators, and students. 

b. maintain the confidentiality of all student information. 

c. ensure that the environment from which they are working is professional, 

absent of distractions, and safe. 

d. follow the adopted instructional schedule and provide their site administration 

with access to all online instruction.   

e. in the event a teacher is absent, they will work with their site administrator on 

a plan to ensure learning continues for students.  This can include: 

i. detailed sub plans if a sub is needed 

ii. asynchronous learning activities for the day equivalent to the minimum 

number of minutes for the grade/class.  

 

If any of the above requirements are not satisfied, the bargaining unit member may be 

required to work on their school site as determined by the site administrator or the 

appropriate District Director. GTA will be informed and/or provided documentation of 

any complaints/concerns before a unit member is required to return to work on the 

school site, and a reasonable and immediate effort will be made to rectify any 

unsatisfactory practices. Multiple efforts to remediate problems shall not be required 

before a unit member can be directed to report to work at their site. Unit members shall 

not be disciplined for situations beyond their control.   

 

23. Bargaining unit members shall work collaboratively with grade level peers and 

site/district administration to plan rigorous standards based instruction utilizing the 

district adopted curriculum as the primary source for distance learning Under the 

distance learning model, bargaining unit members shall be responsible for 

delivering appropriate standards-based instruction, responding to parents and 

students in a timely manner, supporting diverse learners, building rapport and 

connections with students, regularly monitoring student work completion and 

participation, providing students feedback, assessing student progress, tracking and 

recording attendance and participation, notifying appropriate staff when attendance 

issues arise, and reporting non-participation to the site administrator for additional 

outreach and follow up. 

 

24. Bargaining unit members shall develop and post a syllabus with information on 

accessing the District’s Learning Management System (LMS), virtual curriculum, 
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virtual standards, contact information, grading policy, and office hours/interactive 

instruction. 

 

25. Schedules for synchronous/asynchronous instruction will be set by district/site 

administration in consultation with grade level teams, taking into consideration 

parents with student at multiple grade levels.  During distance learning, the default 

work schedule for all sites shall be 8:00 a.m. to 3:30 p.m.  Bargaining unit members 

are expected to work and be available during their normal contractual workdays. To 

provide students and parents with consistency and to avoid conflicts, office 

hours/interactive instruction shall be scheduled during the same times each week. 

In order to meet the needs of students, with the approval of site administration, 

office hours may be flexible and scheduled in the evenings to assist students and 

families.  Office hours shall be used to provide student support, feedback, and 

clarification and may be conducted via phone, email, and/or other virtual platforms. 

Interactive instruction should include content that requires student interaction with 

their teacher/classmates, content that engages a student in making a response, 

content that engages students in a visual way, and provides the bargaining unit 

member opportunities to provide the student encouragement and feedback. 

 

26.  A minimum of 2.5 hours per week of office hours shall be scheduled each week. 

With site administration approval, office hours may be scheduled outside of the 

normal duty day and shall count as part of regular contract hours.  Bargaining unit 

members shall provide advance notification to students and parents if a change to 

the schedule is necessary. 

 

 

Miscellaneous 

 

27. Unit members assigned to PE, VAPA and District and Site Academic Coaches may 

be required to provide substitute coverage for an absent unit member. 

 

28. Probationary employees shall be evaluated in 2020-2021.  Permanent employees 

will not be evaluated in 2020-2021.  The evaluation cycle for all permanent 

employees will be extended by one year.   

 

29. During distance learning, unit members teaching elementary grades will be provided 

a minimum of thirty (30) minutes of daily preparation time.  Unit members teaching 

at the middle school will be provided a minimum of fifty (50) minutes of daily 

preparation time.  

 

30. Unit members working from home may sign out District equipment and classroom 

teaching aids to use in their home office.    



7 
 

 

School Reclosures 

 

31. The District shall immediately notify the Association when an outbreak occurs. The 

District shall contact the local public health department to determine if schools and 

worksites should be closed. If closure is recommended by the local public health 

department, the District and Association shall immediately bargain the impact and 

effects of the closure. 

 

32. The parties agree that the governing board shall have the ability to change to an in-

person model of instruction following the guidelines established by the California 

Department of Public Health and the Monterey County Health Department.  The 

timing of the switch to in-person instruction shall be at the discretion of the 

governing board.  Unit members shall be provided 48 hours notice prior to returning 

to campus for in person instruction and one (1) day of preparation in their classroom 

to prepare for students returning. Unit members shall provide asynchronous 

instruction with daily live interaction on the preparation day.   

 

 

This Agreement shall not set any precedent or establish any past practice.  This 

Agreement shall expire June 30, 2021, and thereafter shall have no force or effect.  The 

parties may sign separate signature pages and facsimile or electronic copies of a signature 

shall count as an original.   

 

FOR THE DISTRICT:    FOR GTA: 

 

_____________________________  _____________________________ 

 

_____________________________  _____________________________ 

 

_____________________________  _____________________________ 

 

_____________________________  _____________________________ 

 

_____________________________  _____________________________ 


